
 

October 31, 2011      SC Board of Funeral Service    Page 1 

MINUTES 
South Carolina Board of Funeral Service 

Board Meeting 
10:00 a.m., October 31, 2011 

Synergy Business Park 
110 Centerview Drive, Kingstree Building Room 105 

Columbia, South Carolina 
 

   Monday, October 31, 2011  
 
1. Meeting Called to Order  

Michelle Cooper, President, of Moncks Corner, called the regular meeting of the SC Board of 
Funeral Service to order at 10:22 a.m.  Other Board members present for the meeting included:  
Glen Crawford, Vice-President, of Lancaster; Thomas Baker, of Kershaw, Secretary; C. Brad 
Evans, of Abbeville; Kenneth Beasley, of Fountain Inn; Jeff Temples, of Columbia; and, Margery 
McWhorter, of Columbia.  
 
Staff members participating in the meeting included: Jeanie Rose, Administrative Specialist; 
Amy Holleman, Administrative Specialist; Wendi Elrod, Program Assistant; Charles Ido, 
Assistant Deputy Director, Office of Board Services; Jamie Saxon, Advice Counsel, Division of 
Legal Services; and, Jennifer Cooper, Administrative Assistant, Division of Legal Services. 
 
A video of this meeting can be viewed at www.llr.state.sc.us/POL/Funeral.  On the Board’s 
home page, click ‘Board Information,’ and follow the link to the video. 
 
This proceeding was recorded by a court reporter in order to produce a verbatim transcript 
should one be necessary. 
 
 a. Public Notice  

Ms. Cooper announced that public notice of this meeting was properly posted at the SC Board 
of Funeral Service office, Synergy Business Park, Kingstree Building, and provided to all 
requesting persons, organizations, and news media in compliance with Section 30-4-80 of the 
South Carolina Freedom of Information Act. 
 
 b. Pledge of Allegiance  

All present recited the Pledge of Allegiance. 
 
2. Introduction of Board Members and Persons Attending the Meeting 

The Board members, staff, and all other persons attending the meeting introduced themselves. 
 
3. Approval of Excused Absences 

Eddie Nelson, of Blythewood, Billy Horton, of Kingstree, and John Petty, III, of Landrum were 
granted excused absences. 
   
  MOTION 
Mr. Evans made a motion the Board approve Mr. Nelson’s, Mr. Horton’s, and Mr. Petty’s 
absences.  Mr. Temples seconded the motion which carried unanimously.   
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4. President’s Remarks – Michelle Cooper 
No remarks at this time. 
 
5. Administrator’s Remarks – Doris Cubitt 
Mr. Ido stated that Ms. Doris Cubitt, Administrator, is out so the meeting will be conducted by 
Ms. Holleman in her absence. 
 
6. Funeral Establishments 

a. Transportation Services  

The Board stated that in order to transport human remains the transportation service 
must be contracted by a licensed funeral establishment.  If the transportation service is 
transporting the remains on their own then they must be licensed as a funeral provider. 

b. Discuss statutory changes for Crematories and Funeral Homes 
1. Statute - define “Crematory”.  Must they also be a licensed Funeral Home or be an 

agent for a licensed funeral home?  What is the scope of practice?  

The statute, 40-19-20(6), should be changed to say that a crematory must be a 
licensed funeral establishment if the crematory is providing services to the public.  If 
a crematory does not offer services to the public but contracts through licensed 
funeral establishments, the crematory is not required to meet all requirements of a 
funeral establishment as defined in 40-19-20(11).  All crematories, regardless of 
whether or not they serve the public directly, must meet all requirements established 
in 40-19-265(D) and be licensed.   

2. Should a crematory operator be a licensed Funeral Director?  

A crematory operator does not need to be a licensed funeral director; however, we 
should add to 40-19-265(D)(4) that the crematory must be managed by a licensed 
funeral director who is also a certified crematory operator.   

Cremation authorization – The Board stated that we should add to 40-19-265(D) all 
funeral homes must use the cremation authorization form approved and provided by 
the Board. 

The Board stated that we should add to 40-19-265(D)(8) and to 57-14(2)(c) that a 
funeral home must have adequate refrigeration for the retention of a human body. 

The Board discussed identifying remains for cremation and decided that the operator 
must have a current photograph, or a positive identification by the next of kin, or a 
positive identification by a representative of the next of kin or a designated agent of 
the precedent. 

Unidentified bodies – See 17-5-270 

Crematory Application (Administrative) – The Board made a request that the funeral 
establishment form be amended to add crematory as an option in item number 1. 

The Board decided to add to 40-19-20(11)(d) at least one motor hearse licensed in 
this state by the specific funeral establishment using the vehicle for the transportation 
of human remains.   

c. Chapel 
1. Define Chapel  

The Board decided to make a change to definition 40-19-20(11)(a) to add a chapel 
should have “accommodation seating for at least 30 persons inside.” 
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2. Minimum number of seats required in a chapel.  

The statute will be changed to require that the minimum seating will be 30. 
 

d. Six Casket Requirement  

The Board stated that 40-19-20(11)(c) needs to state six caskets must be on the funeral 
establishment’s premises available for viewing.  (all do not need to be displayed – will 
correspond with 57-15(7)). 

e. Crematory Operators and certified training  

The Board decided to add the term crematory operator into the statute.  Also they 
decided to repeal 57-14.3(B) requiring 50 bodies and 57-14.4(C) requiring 100 bodies. 

f. Minimum requirements to be manager 
1. Statute - “Manager” a person must be licensed in SC for 5 years before he or she 

can be a manager. 
The Board stated that 40-19-20(16) needs to be changed to reflect that a manager 
means a person licensed as a funeral director in this state for at least five years and 
having been a resident of this state for at least five years. 

Increase mileage requirement for manager from 25 miles to 35 miles in 40-19-265 
(A)(4), (B)(4), and (D)(4). 

 
7. Retail Sales Outlet – The Board stated that they believe we should require a FBI check for 

managers instead of writing the federal criminal background check into each type of license, 
and the Board requested that Mr. Saxon write this into its own section using the Nursing 
Board’s statute as the guide.  It should go between 40-19-210 and 40-19-230, and it should 
include anyone applying for a license or already licensed.   

 
8. Fee/Fine Structure and Limits 

A. Possible increase fine up to $10,000 per violation.  
The Board stated that the statute 40-19-200 should be changed to not less than $500 or 
more than $5000 per violation. 

 
9. Preceptor 

A. Preceptor Training 

B. Minimum requirements to be a preceptor 
1. Statute - define “Preceptor”.  

The Board stated that the terms Preceptor or Supervisor should be added to 
57-01(A), and add the last sentence to 40-19-240(E) to say on premises (not 
in the room with). 

2. Statute - preceptor must be licensed a minimum of 5 years before he or she 
can train an apprentice.  

The Board stated that 40-19-240(E) should also be amended to say a 
supervisor must be licensed for not less than five years and actively 
connected with a funeral home for not less than five years preceding the 
application. 
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10. Apprentices 
A. Regulations state 10 days to file quarterly reports, we allow 30 days.  

The Board stated in section 40-19-240(C) we need to add quarterly reports must be 
submitted within 30 days of the quarter’s end.   Also section 57-06.1(3) needs to be 
changed to reflect thirty days after the deadline that the quarterly report should be 
received by, not ten days. 

B. Regulatory changes for licensing requirements for Apprentice  
 

1. Statute –The Board decided to change the requirements to mirror those for 
funeral director and funeral director/embalmer licenses to require FBI criminal 
records check.  Mr. Saxon will write the proper language and present at the 
next Board meeting. 

C. Apprentice quarterly report required tasks statute/regulations 
1. Funeral Directing – In order for cases to count towards the apprenticeship, at 

least 25 of the mandatory 50 cases MUST include the following tasks: A. 
arrangements with family and clergy, F. sales of funeral service, G. 
conduction funeral service, and H. preparing the death certificate (in bold) in 
addition to a combination of any six of the remaining tasks.  

The Board stated that we should add to 40-19-240(D) “fifty cases of which at 
least 25 cases must contain all of the following tasks:  A. arrangements with 
family and clergy, F. sales of funeral service, G. conduction funeral service, 
and H. preparing the death certificate.” 

2. Embalming - In order for a case to count towards your apprenticeship, at 
least 25 of your mandatory 50 cases MUST include the following tasks: L. 
posing features, M. mixing fluids, N. raising vessels, O. injecting fluids, R. 
suturing incisions, and S. trocar cavity treatment (in bold) in addition to a 
combination of any five of the remaining tasks.  

The Board stated that we should add to 40-19-240(D) “fifty cases of which at 
least 25 must contain all of the following tasks:  L. posing features, M. mixing 
fluids, N. raising vessels, O. injecting fluids, R. suturing incisions, and S. 
trocar cavity treatment.” 

The Board also discussed that we should add full-time employment as 
defined in 57-01(D) to the definitions in 40-19-240(A) that an apprentice must 
be a full-time employee. 
 

11. Students 
A. Regulatory changes for licensing requirements for Students 

1. Statute –change the requirements to mirror those for funeral director and 
funeral director/embalmer licenses to require FBI criminal records check.  

The Board requested that Mr. Saxon write this into its own section using the 
Nursing Board’s statute as the guide.   

 
12. Funeral Director/Embalmers 

A. Discussion on Requiring FBI National Criminal records check 
1. Statute – Require FBI checks – check Nursing Board statute for language.  

This should include new applicants and the option to require periodically on 
renewal.  
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The Board requested that Mr. Saxon write this into its own statute using the 
Nursing Board’s statute as the guide.   

 
B. Continuing Education requirements/Audit  

The Board stated that we should change 40-19-250 to say six hours continuing 
education biennially.  The Board may call for a continuing education audit at any 
time.  Licensees are required to retain continuing education documentation for a 
period of two years. 

It was also stated that 57-11(C) should be repealed except for the last sentence, 
which needs to be changed to say, “the Board shall maintain a list of approved 
continuing education courses.”  

The Board determined that since we do not create and offer CE anymore then we 
need to remove 40-19-250:  The board shall develop in regulation a continuing 
education program and each licensee must attend a minimum of three credit hours 
annually.  This continuing education program must be offered, at a minimum, four 
times a year at locations easily accessible to participants and must be available 
through correspondence courses.   

Reciprocity – Examination requirements for those licensed in a substantially similar 
state for a period of less than five years.  

The Board stated that we need to change 40-19-235 regarding examination 
requirements for both those seeking reciprocity through a substantially similar states 
who haven’t been licensed for at least five years and for those licensed five years or 
more to say:  a national examination approved by the board and the South Carolina 
state law examination. 

 
13. Discussion of “Unclaimed Bodies” 

A. Statute – Form a committee to check with the medical schools and Piedmont 
Technical to see if they will take the bodies.  

The Board tabled this item to discuss at a future meeting once they have researched 
the matter further.   

14. Acceptance of Certificate Program for Funeral Directors from Piedmont Technical 
College  
The Board stated that there should be no change to the law. Since the one year funeral 
directing program at Piedmont Technical College has not been approved through the 
American Board of Funeral Service Education which accredits mortuary college programs.  
The two-year FD/FEM program is accredited.   
 

15. Does a licensed person have to be at a wake, funeral, memorial service, grave site, or 
direct burial? 
The Board stated that there should be no change to the law.  If someone is cremated, which 
seems to be the question, cremation is considered the final disposition; therefore, a licensed 
funeral director does not need to be present.   

 
MOTION 

Mr. Evans made a motion the Board accept the suggested changes to the statute and 
regulations.  Mr. Crawford seconded the motion which carried unanimously.   
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16. Public Comments 

No comments were made during the meeting. 
 
17. Adjournment 

  MOTION 
Mr. Evans made a motion the Board adjourn.  Mr. Crawford seconded the motion, which carried 
unanimously. 
 
The October 31, 2011, meeting of the SC Board of Funeral Service adjourned at 1:20 p.m. 
 
The next meeting of the SC Board of Funeral Service is scheduled for November 17, 2011. 


