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CHAPTER 94 
Statutory Authority: 1976 Code Sections 40-1-70 and 40-36-60 

94-07. Reactivation oflnactive or Lapsed Licenses.
94-10. Code of Ethics.

Synopsis: 

The South Carolina Board of Occupational Therapy proposes to amend R. 94-07 to provide more options to 
allow individuals to reinstate a license, and to amend R.94-10, its code of ethics, to achieve consistency with the 
national standards. 

A Notice of Drafting was published in the State Register on August 24, 2018. 

Instructions: 

Replace regulation as shown below. All other items and sections remain unchanged. 

Text: 

94-07. Reactivation of Inactive or Lapsed Licenses.
The Board may issue a provisional license to a licensee for the sole purpose of seeking reactivation of the

license, and a reinstatement fee must be paid to obtain this provisional license. The provisional licensee must be 
in good standing with NBCOT, and submit a plan of action to the Board on a Board approved form for obtaining 
the requirements in 94-04 and 94-05 to be completed within one calendar year. All components must be tracked 
on a Board approved form. 

(I) An occupational therapist or occupational therapy assistant whose license has been inactive or lapsed for
three (3) years but less than five (5) years may reactivate the license by applying to the Board, demonstrating 
evidence satisfactory to the Board on a form approved by the Board of two hundred fifty (250) hours of clinical 
practice under the on-site supervision of an occupational therapist licensed in this state, paying the reactivation 
fee, and completing sixteen ( 16) hours of in-person, Board-approved continuing education/competency courses 
in the area in which the occupational therapist or occupational therapy assistant intends to practice. 

(2) An occupational therapist or occupational therapy assistant whose license has been inactive or lapsed for
five (5) years but less than ten (10) years may reactivate the license by applying to the Board, demonstrating 
evidence satisfactory to the Board of no less than three hundred fifty (350) hours of clinical practice under the 
on-site supervision of an occupational therapist licensed in this State, paying the reactivation fee, and completing 

thirty-six (36) hours of in-person, Board-approved continuing education/competency courses in the area in which 
the occupational therapist or occupational therapy assistant intends to practice. 

(3) An occupational therapist or occupational therapy assistant whose license has been inactive or lapsed for
ten ( I 0) years or more may reactivate the license by applying to the Board, demonstrating evidence satisfactory 
to the Board of no less than five hundred (500) hours of clinical practice under the on-site supervision of an 
occupational therapist licensed in this State, successfully passing an examination administered or approved by 
the Board, paying the reactivation fee, and completing fifty ( 50) hours of in-person, Board-approved continuing 
education/competency courses in the area in which the occupational therapist or occupational therapist assistant 
intends to practice. 

(4) Provisional licenses are not renewable without appearing before the Board.

94-10. Code of Ethics.

ARTICLE 6 
CODE OF ETHICS 

Principle l. Occupational therapy personnel shall demonstrate a concern for the well-being and safety of the
recipients of their services and shall: 
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F. Describe the type and duration of occupational therapy services accurately in professional contracts,
including the duties and responsibilities of all involved parties. 

G. Be honest, fair, accurate, respectful, and timely in gathering and reporting fact-based information regarding
employee job performance and student performance. 

H. Give credit and recognition when using the ideas and work of others in written, oral, or electronic media
(i.e., do not plagiarize). 

I. Provide students with access to accurate information regarding educational requirements and academic
policies and procedures relative to the occupational therapy program or educational institution. 

J. Maintain privacy and truthfulness when using telecommunication in the delivery of occupational therapy
services. 

Principle 6. Occupational therapy personnel shall treat clients, colleagues, and other professionals with 
respect, fairness, discretion, and integrity, and shall: 

A. Preserve, respect, and safeguard private information about employees, colleagues, and students unless
otherwise mandated or pem1itted by relevant laws. 

B. Address incompetent, disruptive, unethical, illegal, or impaired practice that jeopardizes the safety or
well-being of others and team effectiveness. 

C. Avoid conflicts of interest or conflicts of commitment in employment, volunteer roles, or research.
D. Avoid using one's position (employee or volunteer) or knowledge gained from that position in such a

manner as to give rise to real or perceived conflict of interest. 
E. Be diligent stewards of human, financial, and material resources of their employers, and refrain from

exploiting these resources for personal gain. 
F. Refrain from verbal, physical, emotional, or sexual harassment of peers or colleagues.
G. Refrain from communication that is derogatory, intimidating, or disrespectful and that unduly discourages

others from participating in professional dialogue. 
H. Promote collaborative actions and communication as a member of interprofessional teams to facilitate

quality care and safety for clients. 
I. Respect the practices, competencies, roles, and responsibilities of their own and other professions to promote

a collaborative environment reflective of interprofessional teams. 
J. Use conflict resolution and internal and alternative dispute resolution resources as needed to resolve

organizational and interpersonal conflicts, as well as perceived institutional ethics violations. 
K. Abide by policies, procedures, and protocols when serving or acting on behalf of a professional

organization or employer to fully and accurately represent the organization's official and authorized positions. 

L. Refrain from actions that reduce the public's trust in occupational therapy.
M. Self-identify when personal, cultural, or religious values preclude, or are anticipated to negatively affect,

the professional relationship or provision of services, while adhering to organizational policies when requesting 
an exemption from service to an individual or group on the basis of conflict of conscience. 

Fiscal Impact Statement: 

There will be no cost incurred by the State or any of its political subdivisions for these regulations. 


